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Akron Area SHRM Legislative Workshop is Back!
After a one year break the Legislative Workshop will return to Akron SHRM on
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Wednesday, May 12, As you know, the last couple of years have been very chal-
lenging for HR Professionals and more specifically over the last 12 months we have
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seen a lot of legislative and regulatory changes.

Following SHRM'’s recent National and State Legislative Conferences it became very
clear that our challenges will not only come from the legislative front (Health Care

Reform) but also in the form of rulings from the various federal and state agencies.

Next month’s workshop will focus on both of these areas. We have invited Gina
Kuhlman, Seth Briskin and Steven Diott to discuss legislative updates and agency rul-
ings regarding ADA, FMLA, EEOC, Workers Compensation and OSHA. Our lunch
time speakers will be Cindy Bowman and Andrea Esselstein from the Oswald Compa-

nies to discuss the impact of Health Care Reform on employees and employers.

For more details on event and registration information, please refer to page 2 of this
newsletter. We look forward to seeing you all at this year’s workshop.

-Jim Krosky, Governmental Affairs Chair

Record Attendance at AASHRM April Meeting

A record number of 128 members and guests attended the April 14" meeting at

Guy’s Party Center with Scott Warrick as the guest speaker. Scott made numerous
points during the one hour presentation; here are three significant take-a-ways: First,

Our sponsor this month:

TIWORK

Employee Assistance Program

CEOs are looking for two primary competencies from HR people, Strategic Contri-
bution and Personal Credibility. Second, HR Management and staff should be careful
to not always tell people what they can’t do, rather we should be asking what it is
they want to accomplish and help them do it legally. Third, Scott made the distinc-
tion between the employee “handbook” rules, policies, and procedures and a
“contract.” The handbook is no longer relevant once the employment relationship
ends, as a contract is applicable for the life of the contract. These three points alone
made it a valuable presentation and earned those in attendance an hour of Strategic
credit.

-Robb Martin, Vice President & Programming Chair

MERIT AWARD
CHAPTER

AFFILIATE OF

SOCIETY FOR HUMAN
RESOURCE MANAGEMENT







