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ponser Scott Warrick will be speaking on “Paving the Road from Tactical
to Strategic HR,” defining the difference between Tactical (nuts and
2010 AASHRM Board & 9 bolts) aspects of HR and HR’s role as a Strategic Partner, making HR
Announcements invaluable to the organization. Scott is a respected HR Consultant and
speaker and has presented at the State SHRM conference in recent
years.
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Don’t miss out! Register today!

Our sponsor this month: $20 Members, $25 Non-Members, $10 Students
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Register online at www.akronshrm.org or
Contact Kerry llkanic by email at kerryi@workplacestaff.com
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AASHRM April Meeting Registration Information
When: Wednesday, April 14, 2010 ST _ =
Location: Guy’s Party Center !
Time: 11:00 a.m. - 1:00 p.m.
Cost: $20 members / $25 non-members / H : % W £ ‘hemacion P
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Reservations may be made online at: x
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www.akronshrm.org or Kerryi@workplacestaff.com | ; s k

Questions? Contact Kerry llkanic ‘ j EN
Registration Deadline: Monday, April 12, 2010 at 11:59 p.m. -

Meeting/event cancellations may be made by contacting Kerry

Ilkanic at kerryi@workplacestaff.com. ED
| 2R
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If you are unable to attend a meeting or event, reservations must ST
be cancelled 24 hours prior to the meeting time in order to avoid
being billed for the event.

Looking Ahead...AAsHRM Legislative Workshop!

Mark your calendars now for this exciting half
day Legislative Workshop coming in May!

More details coming soon! Jl...'l..‘

Date: Wednesday, May 12, 2010
Time: 8:00am - 1:00pm
Location: Guy’s Party Center

March Meeting Recap: The Practice-Knowledge Gap in HR

Dr. Steve Ash prepared an excellent presentation at the March AASHRM meeting on the topic of “The
Practice-Knowledge Gap in HR.” He challenged the HR profession to remember that an increase of one
standard deviation in scores on a “high-performance HR practices scale” is associated with a 23% in-

crease in profits. That should grab our attention.

Steve used “Dr. Phil’s Personality” test as an example of an assessment used by some practitioners that
has little, or no, reliability. As HR Professionals we need to be looking at the reliability and validity of any

measurement device we use.

Dr. Ash recommended two journals, Human Resource Management and Academy of Management Per-
spectives that provide reliable information without necessarily favoring the academic viewpoint or that of
the practicing HR person. His power point slides from the March meeting are available on the ASHRM

website under “newsletter archive” and titled as the “March 10 Power Point.”

Robb Martin , Vice President & Programming Chair




HR Leader - April 2010 Page 3

A message from the President

Dear Akron SHRM Members:

It has been indeed a busy week in Washington D.C. since President Obama signed into law
H.R. 3590, the Patient Protection and Affordable Care Act. This sweeping reform law in-
cludes many provisions that will impact both employers and employees. Undoubtedly, there
are emails and communications flying at you from all sides. We would like to encourage
you to watch your emails from SHRM National. They have the most up-to-date information
on new developments, etc.

Also, Jim Krosky, our Governmental Affairs Committee Chair attended the National Legisla-
tive Conference in Washington D.C. last week and he has put together a preliminary time-
line from information he received at the conference. Stay tuned for more information on
this important topic going forward. On May 12%, we will be hosting a /2 day legislative
workshop which will cover many important details of the new law-and other important leg-
islative developments. Stay tuned!

Terri Bednar, PHR
President, AASHRM

Updates from the Student Chapters of SHRM at KSU and UA

Both student Chapters are interested in shadowing opportunities and have designated a coordinator from
each school for matching students with HR folks in the area. If you are interested in having a student
from Kent State University or the University of Akron shadow you in your job, please contact Kyle
Wardle from Kent State University at kwardle@kent.edu or 330-524-7018 or contact Rebecca Discenza

from the University of Akron at red|3@zips.uakron.edu or 216-926-1529.

In University of Akron Student SHRM Chapter News, the chapter is preparing for executive board elec-
tions for next year. They are also studying very diligently for the upcoming Regional HR Games (The Uni-
versity of Akron placed I°®and 2™ in the State HR Games this past February!) and PHR Certification! One
of the chapter members, Dennis Sullivan recently passed his PHR exam! They are working on their stu-

dent chapter merit award submission as well.

In Kent State University Student SHRM Chapter News, the chapter is attending the HR conference at
Purdue University, which interestingly, is also the site of the Regional HR Games that will be taking place

on Saturday that week.

These students are the future of HR in our communities! Let’s help them stay involved and continue to
network with them!
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Legislative Update

On Tuesday March 23" President Obama signed the Healthcare Bill into law. We anticipate some additional revi-
sions to occur through the reconciliation process currently taking place in the Senate as well as challenges in the

courts. VWhat we do have to share with you is a timeline of when the various parts of the bill will be implemented.

2010
e Subsidies begin for small businesses to provide coverage to employees.

¢ Insurers would be required to provide coverage to non-dependent children up to age 26.
¢ A high risk pool is formed funded by federal dollars for those who have been denied coverage because of a pre-
existing condition.

¢ Insurance companies will be banned from dropping participants due to exceeding their lifetime maximum.
2011

e 20% tax for non-medical related withdrawals from your HSA account.

e $2,500 limit of FSA plans and the exclusion of over the counter medications.

e Establishment of a long-term care program.

2012
¢ New Medicare taxes on individuals earning more than $200,000 a year and couples filing jointly earning more
than $250,000 a year-.

-Tax on wages goes from |.45% to 2.35%
-3.8% tax on unearned income such as dividends and interest.
e Excise tax of 2.5% imposed on the sale of medical devices.
e Medicare pilot program begins.
2014
e Create exchanges for healthcare coverage.
¢ Elimination of pre-existing conditions for adults.
¢ Requirement for most people to have health insurance.
¢ Fines for employers with 50 or more employees that don’t provide coverage.
¢ Independent Medicare Board to begin submitting recommendations to curb spending.
2016
¢ Fines for individuals who don’t carry coverage rise to 2.5% of taxable income or $750, whichever is greater.
2017
e Businesses with 100 or more employees can buy coverage on the insurance exchange, if the state permits.

2018
e Excise tax of 40% imposed on health plans valued at more than $10,200 for individual coverage and $27,500 for
family coverage.

We will continue to monitor this issue and provide additional information as it becomes available. In the meantime
please feel free to contact Jim Krosky with any questions at (330) 572-8049 or jim.krosky@bcgcompany.com.
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Ohio SHRM Legislative Conference

On April 20, 2010, HR Professionals from across the State will have the opportunity to learn about
Ohio’s HR-related legislation by attending the Ohio SHRM Legislative Conference.

Planned topics for the day include a State update, presentations on worker’s compensation and unemploy-
ment law as well as OSHA, comp time and sexual orientation legislation. There will also be a special Fed-

eral update.

Scheduled speakers include:

* Robert Carragher — Manager of Governmental Relations, SHRM

* Anthony Seegers, Esq. — Director of Labor and Human Resources Policy, Ohio Chamber of Commerce
* Seth Briskin, Esq. — Chair, Labor & Employment Group, Meyers Roman Friedberg & Lewis

* Tony Fiore, Esq. — Lobbyist and former Director of Labor and Human Resources Policy for the Ohio
Chamber of Commerce

* Rebecca Kopp, Esq. — Porter Wright Morris & Arthur LLP

Attendees will also have the option of participating in scheduled meetings with their State Legislators.
More information to follow.

Click here to register: http://ohioshrm.org/2010LegConf.cfm

*kAll sessions have been submitted for HRCI consideration.*#*

You missed the Luncheon Deadline!

I’'m sure its happened to you. You've waited until the last minute to register for our lunch because you
didn't have the money to pay for it until a day or two before the due date. Perhaps you waited because
your boss is notorious for putting an event on your schedule at the last minute. Now you’re looking at

the calendar and realize you are going to be late!

The cut off for the luncheon is always the Monday prior to the meeting at | 1:59 p.m. This allows Board
Members, Sponsors, and the Speaker one full business day to accomplish things needed for their behalf,
while usually maintaining an already hectic day at the office. Late fees are not a punishment and do not
put some sort of label on you. The fee is merely reimbursement of the costs to re-process things at the
last minute. Although being on time is ideal, being late happens to the best of us.

Late charges can be quite hefty. | called a few credit card companies and the fees can be anywhere from
$15.00-$39.00. The AASHRM late fee is a mere $5.00. Plus, with most of our lunches you earn your
HRCI credits. In my opinion, late or not, we offer the best “Value Meal” in town!

Kerry M. llkanic, CSP
Hospitality Chair







